Dear Member of the public 
I write in reply to your request for information under the Freedom of Information Act 2000, our reference number FOI0926. 
I am required by the Freedom of Information Act to handle all requests in a manner that is blind to the identity of the requestor. Any information released in response to a request is regarded as being published and is therefore in the public domain without caveat. 
You have requested the following information: 
FOI Request 
1. List the police officers dismissed or who have resigned from the local force since 2018 following conviction of a crime, the PCC is aware of?”
0. Later clarified to “List of police officers dismissed or who have resigned from the local force following a conviction of a crime since 01/01/2018, that the PCC has been made aware of for the purposes of pension forfeiture consideration.”
1. “For each officer listed in your answer to Q1, itemise them to show if they were dismissed or resigned, gender, offence(s), year of conviction, pension worth at time of leaving and if their pension has been forfeited (if so, include % forfeited).”

FOI Response 
Decision 
Following consideration, the OPCC confirms that it does hold [all/some] of the information requested, but it is unable to disclose the information requested. This response explains the reasons and the relevant legal provisions. 
Advice and assistance 
In accordance with our duty to advise and assist you under s. 16 FOIA, Hertfordshire Constabulary publishes details of misconduct hearing outcomes leading to the dismissal of officers (together with details of the underlying circumstances) on its website - https://www.herts.police.uk/foi-ai/af/accessing-information/published-items/?q=&dt=Misconduct+outcome&_t_dtq=true 
Section 40(2) – Personal Information (Absolute Exemption) 
The information you have requested relates to identifiable individuals, including: 
• criminal convictions 
• dismissal or resignation outcomes 
• gender 
• financial details (pension value) 
• pension forfeiture decisions 

Under the Data Protection Act 2018, criminal offence data and financial information constitute personal and highly sensitive personal data. Disclosure of such information would contravene the data protection principles, as it would be unfair and inappropriate to release information relating to the employment and criminal history of specific individuals. 
Therefore, under Section 40(2) of the Freedom of Information Act 2000, this information is exempt from disclosure. Section 40(2) is an absolute exemption, meaning it is not subject to the public interest test. 
Application to Question 1 
Providing a list of officers who were dismissed or resigned following a criminal conviction would directly or indirectly identify those individuals. This constitutes personal data. We have concluded that it would not be fair or necessary to disclose this information to the world in a way which identifies the individuals, particularly for any more historic or low level convictions within the time period you have asked about, which may have become ‘spent’ in other circumstances. 
Accordingly, we are unable to disclose the information requested under Section 40(2) FOIA. 
Application to Question 2 
Question 2 seeks further detailed information about the same individuals — including their offences, conviction dates, gender, and pension details. As the underlying information cannot be disclosed for the reasons given above, the same exemption applies to Question 2. 
Providing any of this information would still amount to disclosing personal data and criminal offence information. As such, Section 40(2) FOIA applies, and the information is withheld in full. 
